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Sec. 8-182. - Membership, terms and qualifications.

The personnel board shall be composed of five members. The human resources manager shall serve as a
nonvoting advisor to the personnel board. Members of the personnel board shall serve for staggered three-

year terms. Terms of members shall expire on March 31 of the third year following their appointment.

(Ord. No. 02-078, § 2, 10-3-2006)

Sec. 8-183. - Duties and responsibilities.

The personnel board shall serve in an advisory capacity and as such shall have the following functions,

responsibilities and duties:

(1) Advise council and the county manager on personnel issues not covered under a collective

bargaining agreement, review and comment to council or staff, when requested, on the

following:

a. County-wide employee survey;
b. Personnel rules;

c. Salary plan; and

d. Various personnel programs (i.e. benefits, employee recognition and appreciation,

employee communications).

(2) Provide citizen input to staff and council on ways and means for improving the county's
personnel program. For this purpose, the board shall gather public input in ways appropriate

to the circumstances, which may include public hearings dedicated to specific topics.

(3) The personnel board shall serve in an appellate capacity and as such have the following

functions, responsibilities and duties:

Review decisions of the county manager regarding the following actions when taken against

regular employees as a disciplinary action and for cause:

a. Suspensions;

b. Reductions in pay;
c¢. Demotions;

d. Dismissal;

e. Such other matters as are deemed to effect a property right of an employee under New

Mexico law.

(Ord. No. 02-078, & 2, 10-3-2006; Ord. No. 02-256, § 18, 7-7-2015)
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