




Revised 8/13/2020 

Applicant's Name Board or Commission 

Interview Conducted: 
Interviewer Name Date/Time of Interview  ZOOM 

 Telephone 

NOTE TO INTERVIEW PANEL: Please remember to use this interview 
as an opportunity to share Council’s directives and guidance for B&C’s. 

# Question/Documented Response 
1 Please tell us a little about yourself and then describe your experience, education, and training that 

qualify you for this Board or Commission. 

2 What do you believe are the greatest issues facing the County? What do you believe are the greatest issues facing the 
Board/commission you applied for? [Note to interview panel: If the answer to this question appears to be off base 
 with Council’s position, please explore a little more.] 

3 How do you perceive the role of County Boards and Commissions in local government? 

4 What specific skills do you feel are important for effective Board or Commission members? 
Which ones do you possess? 

5 What could you do, specifically, to foster a collaborative relationship between staff and the Board or Commission 
on which you would like to serve? 
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Jacquelyn Connolly Arts and Public Places Board

Jenn Baker 12/09/2021 9:00 am
X

3 years in Los Alamos.  Denver prior she served on many public art and commissions.  She has 
worked in arts administration, public arts projects and curation.  Education in Art history & history.  
Two degrees.  Managing and curating art exhibitions.

Small business growth, supporting business owners, too many empty buildings.  Working together 
as a community to beautify and grow our county.  Help enhance spaces.   Opportunity to redo our 
ordinance to enhance, change and make it useful.  There is a lot of art that is not represented, so 
opportunity for new artists, young artist, different type of art.  

The boards have to the right people.  Bringing forth quality projects and the county should 
support.  Communicate that to the public.  We need to make sure everyone is communicating and 
there is a process.

Active members, they show up and are present.  Engaged and carry tasks forward.   People that 
are ready to work which she possesses and has experience.  Communicate clearly.  Positive, 
moving forward and not get stuck on items we can't control.  Problem solvers.  She has these 
skills and experience.

Typically there are staff members that are charged with moving projects along.  Support them and 
help them feel like they are not isolated.   They are vital to the process and they help get things 
done and work through the county.
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6 Have you served on any Boards, Commissions or Committees (not only County B&Cs – but also church  
groups, non-profit boards, school committees, etc.) within the last five years? What do you think was your 
 greatest contribution during your tenure?  
 
 
 
 
 

7 Are you familiar with the County Charter and County Code as they apply to the Board you are applying for?  
 
 
 
 
 
 

8 Are you willing to take the time to attend training sessions to become more knowledgeable about your  
duties and responsibilities in an advisory capacity? 
 
 
 
 
 

9  Are you aware that, as a member of a Los Alamos County Board or Commission, your written communications, including e-mails,  
are public records (even if produced on your personal computer), and as such are subject to the New Mexico Inspection of Public  
Records Act.  If any of these public records are requested for review/inspection under the Act you may need to produce them.   
Is this a deterrent to your willingness to serve on this Board? 
 
 
 

10 Currently, a few boards or commissions are “live streaming” their meetings (for example, the T-Board, Parks and Recreation Board,  
and the Planning and Zoning Commission.) In the future, this may be required of all boards.  If you’re applying for one of the boards 
currently streaming or if it becomes a requirement for all B&Cs to stream, is this - or will this - be a deterrent to your willingness to 
serve?  
 
 
 
 

11 [Interview panel: Ask questions you think necessary for clarification of the written answers this applicant  
provided as part of their application.] 
 
 
 
 
  

12 Do you have any questions for the interview panel? 
 
 
 
 
 

Notes: 
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Local pool board currently.  Canyon Vista pool. She has worked on several non profit.  She loves 
serving and working with a community.  The board turned over, dealing with pandemic.  She helped 
with introducing technology, fundraising to repair old items.  

I believe so, I have read it.  Looking forward to learn more.

Yes

No

No

Not an artist

She had questions for us about what we are proud of, what keeps us up at night, asked about ideas 
about how to get community involved.  Large scale murals.  Artist is commissioned, but they work 
with the community.  



Attachment E



Attachment E



Attachment E



Attachment E




